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SUSTAINABILITY
SHARING BEST PRACTICES

Editorial Note
Our shared value initiatives are increasingly impacting lives of not just our staff but the communities we work in.
This is seen in our project activities that continually seek to better lives for our staff and communities. We endevour
to put in more effort to attain our shared values, but most importantly, remain focused on the achievement of the
UN’s Sustainable Development Goals.
Workplace wellness, conservation of our environment and initiatives geared towards building stronger communities
remain our heartbeat and driving force. We continue to engage best practices in pursuit of stronger shared values
for IPS and its project companies challenges notwithstanding.
The clarion call by Prince Hussain Aga Khan is timely in addressing some of the challenges we still face in our fast
changing world. Climate change remains the biggest challenge for humanity. Our human activities such as use of
plastics among other forms of pollution further derail efforts to conserve our environment. Prince Hussain in his
call encourages individuals to take steps to help conserve our environment, “ stop use of plastic and instead buy
glass, recycle everything you can, plant more, plant everywhere even in your kitchen, buy local-avoid importing,
use solar and wind panels.” Follow the link below for the clarion call.
https://www.youtube.com/watch?v=XbVLyCLejXg
Happy reading
IPS Sustainability Team.
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According to the World Health Organisation,
‘breastfeeding is the normal way of providing young
infants with the nutrients they need for healthy
growth and development. Virtually all mothers can
breastfeed, provided they have accurate information
and the support of their family, the health care system
and society at large’.

Early and exclusive breastfeeding helps children
survive, but it also supports healthy brain development,
improves cognitive performance and is associated
with better educational achievement at age five.

EMBRACING SPORTS AT
THE WORKPLACE

After maternity leave, most mothers working in Kenya
struggle to exclusively breastfeed their children, due

It is recommended that a baby
is exclusively fed on breast
milk until they are at least 6
months of age

to conflicts with work schedules and lack of lactation
rooms at the workplace. As companies look for more
and better ways of keeping their employees motivated
and productive, some are already reaping the benefits
of doing so. Among the notable efforts companies are
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putting in place to achieve this, is supporting working

mothers. This is being achieved by establishing proper

was breastfeeding. This is because my second child is on

childcare support systems to enable the creation of most

breast milk until I introduce weaning on the 6th month”.

mother-friendly working conditions.
Mary says she had to look for other alternatives for her first
At Farmer’s Choice Ltd (FCL) the pace is being set with its

born because she didn’t have somewhere she could store her

newly established lactation rooms to support working

milk while at work but with her second born, she expresses

mothers. There are two units in place at its factory at

the milk and stores in the refrigerator and since there are

Kahawa West and its Uplands farm. At the factory, the

several women using the room, they all must mark their milk

lactation room currently serves at least 10 women per day

bottles with stickers.

with the number likely to go up when those on maternity
leave resume work. Mary Wanjiku works in the quality

“I am more relaxed and able to focus on my work

assurance department at FCL-Kahawa West. The mother of

without

two is happy to have the lactation room,

uncomfortable when I am at work”, Mary concludes.

worrying

about

breast

milk

making

me

“I have two children. My oldest is six years while the
other is now five months and three weeks old. I have

This milestone is ensuring that there is improved productivity

been at FCL for 12 years now and if I was to compare my

among women through reduced absence from work,

children’s development, my second born seems to be

enhanced motivation and commitment to work.

doing much better compared to the time my first-born

LETS GET SPORTY
Allpack Industries Ltd. kick started the year 2019 on a high
sporty spirit. The staff geared up for matches undergoing
frequent and intensive trainings. On 20th January, the
company held a mini-sports day, engaging 100 staff in
football, volleyball, netball and basketball. The zeal and
excitement, not to mention the fervent competition, was
noticeable throughout the day among players and their
loyal cheerleaders. Allpack continues to embrace sports
through the workplace wellness programme as a way of
promoting physical health and fostering teamwork at the
workplace.
“Through sports activities at work, we don’t just get a
chance to meet people from different departments we
also become united with a common goal to perform
well as a team.”

`CFO, Allpack Chege Ngethe

Allpack staff participate in a netball game during the sports day held on 20th January 2019

ISSUE 13 JUNE 2019

4

TAKING THE BULL BY ITS
HORNS!

A new dawn for
staff

It may go without saying that the hard economic times
require people to have a good and well thought out financial
management plan, income level notwithstanding. A financial
plan will not only save one from unnecessary expenditure
but also unnecessary debts. Organisations are now taking the
bull by its horns by raising awareness among the employees.
At Premier Foods Industries Ltd. (PFIL) financial management
training was conducted on Friday 1st March 2019. The training
aimed at raising awareness among the employees on the
importance of managing one’s finances as this helps in achieving
personal goals, whatever the goals may be.
“Before the training, there were things I was not doing right. I
would overspend on things that will not help me.”
Caroline Odida, PFIL Production.

Janet Khasiala, mother of Ruth Wabwire, in Keveye Girls Secondary School, one of the
first beneficiaries of the PFIL scholarship programme.

It is a new dawn for the employees of PFIL after the launch of
merit and needs based scholarship programme. The programme

The training was conducted in two sessions each running for an

was launched in the second term of this year’s school calendar.

hour. As the training went on, it was evident that the members of
staff were keen to learn. They were all seen taking notes, asking

The news of the programme was welcomed and embraced by

questions and seeking clarifications where necessary.

the employees who often resort to taking loans in order to meet
their family needs, key among them paying school fees.

“The training has taught me how I should plan my money Like
how to save money for my pension in a month. By the time
maybe I retire, I will have something ”
Sally Wanja, Production department

With this new programme, the employees can now shift focus
and do things they could previously not do such as saving or
investing. So far, the programme is supporting three students
who performed exceptionally well in their primary level
examinations.
“God is faithful and I trusted Him to help my daughter Ruth
stay in school because she is a bright student but with my
husband’s and my little income, we were struggling. But now,
we are happy that Ruth will study stress free”, Janet Khasiala

Joel Kamau, a financial management consultant, takes PFIL staff through the
financial management training.
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Several IPS companies support
bright and needy students
through secondary and tertiary
education.

WORKPLACE WELLNESS CONTINUES

PFIL football club, Peptang FC, is currently in the first position in the Kasarani subcounty football league.

LIK staff pose for a photo after the financial management training session conducted
by the Leather Sacco.

PFIL staff pose for a photo before taking part in a friendly match promoting
sports.

Lapaire Glasses Ltd. screened over 90 staff at Allpack during the staff medical camp.

PFIL and Frigoken recently held an onsite eye- screening for staff by Lapaire Glasses
Ltd. where over 60 staff were screened.

Allpack held their annual staff medical camp on June 21st 2019 where staff were
screened for various ailments including TB, breast cancer and other lifestyle diseases.

LIK footabll club, undergoing a training. The team currently plays in the Kamenu
ward league and are currently in 3rd position.
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DO THE 1 THING:
RECYCLE
According to the Kenya Association of
Manufacturers, the local plastics industry
currently imports 20,000 tonnes of polyethylene
terephthalate (PET) plastic annually and is
estimated to grow at a rate of 10% each year.
The industry is currently achieving a recovery
and recycling target of just around 5% of what is
consumed. PET Recycling Company Ltd. PETCO
Kenya, aims to achieve recovery and recycling
rate of 25% in 2018 and 70% by 2030.

Environment

PFIL recently joined other organisations in PETCO,
that coordinates initiatives to collect, sort and
recycle PET bottles and containers, in a move
that is a significant boost to environmental
conservation efforts in the country.
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INNOVATION
Technological advancements in this modern time
is helping companies minimise on costs. Allpack
engineers underwent a training to equip them with
the know-how of operating the Energy Management
System (EMS) that was installed by the Safi Analytics
Limited. The EMS is a real-time cloud based energy
monitoring tool that will help the engineers keep a
keen eye on Allpack’s energy demand and supply
from its main supplier, Kenya Power to its main
machines.

CELEBRATING WORLD
WATER DAY
The International World Water day is celebrated on
22nd of March every year.

According to the United Nations, there are still billions of
people who are living without safe water, consequently
struggling to survive and thrive.
Frigoken’s efforts in enlightening staff on the importance
of harvesting rainwater is on the backdrop of the emerging
climatic changes and human activities such as cutting down
of trees, which is seemingly depriving people of water .
But Frigoken is sparing no efforts in ensuring ‘No one is left
behind’ in as far water for all is concerned. A total of 43 staff
were trained on rainwater harvesting

In celebration of world water day, 22nd March, Frigoken
conducted a training on rainwater harvesting and proper
installation of water pans to members of staff from Muranga
and Mt.Kenya (Embu, Kirinyaga and Nyeri) regions.
The world water day is enshrined in the Sustainable
Development goal 6 ‘Water for all by 2030’ This year’s
theme ‘Leave no one behind’ sought to tackle major
water crisis by addressing reasons why there are still so many
people who are being left behind.
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WASTE, NO! - MAKING
THE MOST OF THEM
If you thought soda or beer cans were a waste after

TREE GROWING
CONTINUES
2,900 trees planted across the
group this year

consumption, well think again. These cans are helping
industrial companies save money by cutting down on the cost
of importing aluminium, a very useful component in coating
wire products.
Wire Products Ltd (WPL) embarked on a pilot project involving
recycling soda or beer cans by smelting them to produce
aluminium a component that gives products like wires or
cooking sufurias (pots) that outer shine and helps prevent
rusting.
WPL contracts different suppliers who deliver the waste cans,
which the company smelts every week to produce aluminium.

WPL staff, held their annual tree planting exercise at Ofafa Jericho high school,
where 500 indigenous trees were planted.

The company previously imported aluminium at a price of
Khs.440 per kg but since October 2018 when the project
started, WPL has been able to save 30% on aluminium costs.

Allpack joined the Machakos County government, and donated over 2,000
seedlings to their green movement initiative that aims to plant a million trees
in Machakos over the next 4 years.

FCL held a tree planting exercise at Cianda High School, in Kiambu county.
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Students from Iganga Girl’s School and Wanyange
Girl’s School in Iganga and Jinja districts
respectively were in for a treat as top women in
the energy sector- BEL CFO, ERA CEO, ESKOM MD
conducted a mentorship session in both schools
on the 19th March 2019.

The activity aimed at empowering and inspiring
the girls to believe in themselves, pursue
science subjects/courses, to enable them think
innovatively and come up with technology that
will influence the shift from biomass to clean
energy use, especially by women in rural areas.

Community
CELEBRATING WOMEN IN
THE ENERGY SECTOR

Additionally, the mentorship session also aimed
at encouraging the girls to pursue a path that will
enable them benefit from the huge opportunities
in the Energy sector present in Uganda, with the
view of bridging the wide male-female gap in the
energy sector.
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Adopt a school
initiative

Allpack has conducted a series of motivational talks with its
adopted schools-Ngwata Primary school and St. Augustine
Mlolongo secondary school. In the first quarter of the year,
224 students participated in a session on the importance of
water intake which is important in combating different health
issues such skin ailments. 634 students from Mlolongo
secondary school also participated in a session on dangers
of drug abuse. All class 8 students of Mlolongo primary
school participated in a session on discipline and exam
success to help them prepare for their end of year exams.

SUPPLEMENTING SCHOOL
feeding programmeS
In the spirit of giving back to the community, Allpack
Industries held a medical health camp at Ngwata primary
school on the 14th of June, 2019. There was a great need
to have a health camp at the school following several cases
noted by the teachers among the pupils. Some pupils would
often get sick and their parents would ask them to go to school
unable to take them to hospital for treatment as they are
financially strained. The health camp was successfully carried
out in partnership with the Aga Khan University Hospital,
Athi River Health Services and NTV. A total of 363 pupils
were screened for various diseases such as worms, tonsillitis,
eye problem, dermatitis, otitis media, dental, pharyngitis,
asthmatics cases, cardiac conditions, hernia, and growths.
The school’s headmistress, Faith Maeke, was very happy and
thankful that Allpack heed to their plea to help the pupils.

Students from Naminya RC secondary school, receive tools for their kitchen
garden.

School feeding programme is notably a good motivation
to keep children in school but even more notable is when
schools can provide alternative meals to enrich the feeding
programs. Bujagali Energy Ltd (BEL) supported two schools
Naminya RC and Budondo primary schools to set up kitchen
gardens. This was in view that the feeding programs for
the schools needed to be supplemented with vegetables.
Vegetables have more nutritional value compared to
what the students are accustomed to posho and beans.
BEL provided the schools with gardening tools, vegetable
seeds, spray pumps, fertilisers and agronomic expertise.
BEL supports schools to set up
kitchen gardens to supplement
their feeding programmes.
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The legacy continues

Meru medical camp

A total of 155 students from three different schools in

With emerging lifestyle diseases, people are more aware

Murang’a and Kirinyaga counties were trained on nursery

and concerned about their health and general well being.

preparation and management. The students are part of the

Frigoken in collaboration with the Mt. Kenya Trust an

young farmer’s project that teaches students about good

environmental conservation organisation, and the Ministry

agricultural practices. Between January and March, a total of

of Health Meru region, held a medical camp at three of

nine tray nurseries consisting of kale, spinach and cabbage

its collection centres; Koogore, Rwanyange, and Ndiine.

were set up, at Ndikwe, Muchugucha, Gakoigo and Mutonga

This was a good opportunity to sensitize the community

primary schools. The nurseries set up also utilised compost

on importance of getting regular medical check-ups.

that the students had prepared from the previous term. When

The services provided included: Cervical cancer screening,

schools resumed for the second term, other trainings were set

HIV/AIDS counseling and testing, family planning, blood

to carry on as well as planting of the ready seedlings. With

pressure, blood sugar testing and doctor referrals. A

good survival rates, each school will have at least 400 seedlings

total of 212 farmers and six staff were screened and

to transplant enabling the school to earn income from the

medication provided at a subsidized cost of KES. 100.

project and supplement the school feeding programme.

Equipping the youth, future
farmers, with Good Agricultural
Practices.
ISSUE 13 JUNE 2019
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Bujagali bi-annual medical camp
Bujagali Ltd. BEL, partnered with O&M Energy
Uganda Ltd. and The AIDS Support Organisation
(TASO) to hold the bi-annual medical camp at
Wakisi Sub-county health centre.
Over

2000

community

members

were

screened for various ailments including; HIV,
non-communicable diseases, dental and eye
Over 700 community
members were screened
for various ailments

Achievements & Awards

Congratulations, Frigoken
Frigoken Ltd., a member of the IPS group of companies in East Africa, installed voltage optimisers on both its freezing
and canning plants enabling savings of 93,744KWh of electricity in 2018. The company also saved 4,542,564.89GJ
of energy translating to a saving of KES6.6M by adopting steam utilization and high boiler efficiency. Frigoken
earned the Fuel Savings Award (medium energy consumers) in the 2019 Kenya Association of Manufacturers,
Energy Management Awards.

As always, we appreciate and value your feedback; please send us your comments or suggestions to
communications@ipskenya.com
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